Job Description

	Job Title: Training Manager-Health
	Reports to: Cluster Team Leader/Project Manager-Health
	Location: Nawalparasi Cluster Office 

	Objective of the Job: To plan, design, coordinate, and deliver health training, provide technical assistance to build technical capacity of local partner organisation and contribute to the implementation of UMN's Cluster strategic plans.

	Areas of Responsibility
	Decision Making
	Qualification & Experience

	Relationships and Processes

1. Build strong relationships with implementing partner(s) and maintain them through regular interaction, coaching, and feedback on performance. 
2. Develop partner staff capacity notably in delivering community level awareness programs and prepare training curriculum regarding WASH, ASRH, family planning and maternal health, mental health and any other relevant areas from the partner organisational development plan. 

3. Build strong relationships with key local project stakeholders (including local municipality, health offices and provincial health directorate) and cooperate with them for successful planning and implementation of technical trainings to health workers

4. Coordinate with various stakeholders including government for preparation and utilization of health related education material.
5. Work together with other cluster staff to ensure integrated outcomes, and with UMN Thapathali staff, esp. with Health Technical Lead to share learning and shape technical strategies.

Project Management

6. Work alongside Project Manager and UMN partner(s), in coordination with Health Technical Lead for effective implementation of health project(s), especially designing and implementing training part

7. Support Project Manager in implementing monitoring plan. Proactively document and share learning through all appropriate channels and systems. Provide high-quality stories and photos for UMN Communications Team.

8. Support Project Manager in producing project reports (internal and donor), annual work plans, and budgets.

9. Support to roll out Feedback Response Mechanism (FRM) in the health project (s). 

Technical 

10. Develop or modify training manuals/curriculums required in the health projects across UMN and build the capacity of partner based on training needs assessment.

11. Coordinating for different health trainings to local health workers in coordination with NHTC, province health directorate and local government 

12. Regular coaching and mentoring to the trained health workers as well as project staffs.

13. Prepare behaviour change communication materials and modalities for the project. Find and promote use of appropriate health education materials in projects.
14. Monitor training programmes and manuals to ensure that they are effective and up-to-date and make updates as necessary.
15. Work closely with health team lead and project manager(s) to address training issues, needs, design and implementation in health projects in other clusters if needed
16. Develop a good understanding of health policies, plans and strategies at federal, province and local level to support effective health programming. Build partner staff understanding of health systems.
17. Contribute to implementation of the cluster strategic plan and support project 
	· Support Project manager in tracking Project financial progress

· Support in participatory design process of health projects

· Contribute to strategic decisions of Cluster

	· Master's degree in Public Health or Nursing with certificate level in health sciences (General medicine/Nursing) 

· Minimum three years of working experience in health; especially developing training curriculum, manuals and implementing training on FP, safe motherhood, infection prevention and reproductive health disorders
· or Bachelor’s degree in health (Public Health/Nursing) with certificate level in health sciences (General medicine/Nursing) and minimum five years’ working experience in health; especially developing training curriculum, manuals and implementing training on FP, safe motherhood, infection prevention and reproductive health disorders.
· Excellent knowledge and understanding of National health programs and health system in federal structure in Nepal

· Trained (ToT) in various trainings provided through NHTC (MoH) especially in the area of reproductive health

· Proven experience of working in health system and ability to coach local health workers in areas of reproductive health

· Experience in designing behaviour change communication sessions targeted to women and adolescent girls on reproductive health (desired)

	
	Dimensions
	Skills, Attitudes, Behaviours

	
	· Member of Cluster Team 

· Representing UMN at relevant technical forums

· Ensures mainstreaming of cross-cutting issues in their projects

· Supports organisational development and capacity building of UMN partner organisations
	· Seeking to model UMN values and vision

· Heartfelt commitment to serving the poorest and excluded people to finding innovative ways they can participate in and benefit from UMN’s work

· A good trainer, mentor, and coach and eager to build the capacity of others

· Learning attitude

· Good computer skill and communication skills in Nepali and English language, both written and verbal, 

· Proactive and self-motivation

· Flexible in terms of work time, workload and travel. 

· Able to thrive in a situation of change and uncertainty



